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ABSTRACT

A temporary worker is a person with an organizatidro is on a third-party (staffing company) payréllwell-
accepted norm in global companies, many large imaigyanizations are now hiring a part of their viorke from
employee leasing firms. The reason is not toodliffito guess, as organizations focus on their basgness strengths in a
highly competitive environment, the non-core fuoot are outsourced. The manpower for the latt@rasided by the
employee leasing company. The contracts can rangethree to six months, and there are no hassiesally associated

with recruiting and retaining people.

The project report analyses the potential of tlmepterary staffing in India and also provides anghsiinto the
Indian Staffing industry overview. India being sedohighest populated country in the world havingro%.25 billion
population has to deal with the employment issuas meanwhile this huge human resource can be a twoémdia’s
dreams of being an economic superpower. This studigrtaken at Randstad India, has analyzed thechedlenges and
opportunities for the company to grow and be coitipet Professional staffing, recruitment processl dlexi staffing
trends are still in infancy stage in India. But ntvese concepts are being welcomed by many indssas they have
started to realize the importance of professiotadfisg needs. There are good signs of manufaajsector growth so it is

the right time for professional HR solution prowvisi¢o hit this hot rod and make the most out of it.

There is lot of challenge ahead for staffing coniesuin India. In this regard the report has analytee client
satisfaction level for Randstad India (North Kaakat region), which will provide deeper insightsoirthe practical
challenges and issues during the staffing contrédt® the report has information on what cliemtpext from staffing

companies and efforts have been done to address thallenges by giving recommendations and ndiatines.
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